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Non-Instructional/Business
Operations

SUBJECT: DRUGAND ALCOHOL TESTINGFORSCHOOLBUS DRIVERS AND
OTHERSAFETY-SENSITIVEEMPLOYEES

In accordancewith federal regulations,employeesin safety-sensitivepositions as defined in
regulations.including school bus drivers who are requiredto have and use a commercialdrivers
license (CDL), are now subjectto random testing for alcohol, marijuana,cocaine,amphetamines,
opiates(including heroin), and phencyclidine(PCP). The District shall adhereto federal law and
regulationsrequiringthe implementationof a drugandalcohol testingprogramfor suchemployeesin
safety-sensitivepositions.

The District shall either establish and manageits own program, by contract,or through a
consortium for the provision of alcohol and drug testingof employeesin safety-sensitivepositions.
Safety-sensitiveemployees(5SF), including schoolbus drivers who drivea vehiclewhich is designed
to transport16 or more passengers(including thedriver), shall be subjectto this requirement.

Federalregulationsrequirethat the District testschoolbus drivers and other SSEsfor alcohol
and drugsatthefollowing times:

a) Drugtesting will be conductedafteran offer to hire, but beforeactuallyperformingsafety-
sensitiveifinctions for the first time. Such pre-employmenttesting will also be required
whenemployeestransferto asafety-sensitiveposition.

b) Safety-sensitiveemployeesare also subject to a random drug and/or alcohol test on an
unannouncedbasis just before, during or just after performanceof safety-sensitive
functions.

c) In addition,testing will be orderedif a trainedsupervisorhasa “reasonablesuspicion”that
anemployeehasengagedin prohibiteduseofdrugsand/oralcohol.

d) Therewill also be post accidenttesting conductedafter accidentson employeeswhose
performancecouldhavecontributedto the accidents.

e) Finally, return-to-dutyandfollow-up testingwill be conductedwhenan individualwho has
violated theprohibitedalcoholand/ordrugconductstandardsreturnsto performingsafety-
sensitiveduties. Follow-up testsareunannouncedandat least6 testsmustbe conductedin
the first 12 monthsafteran employeereturnsto duty. Follow-up testingmaybe extended
for up to 60 monthsfollowing return-to-duty,

All employeedrug and alcohol testing will be kept confidential and shall only be revealed
without the drivers consentto the employer,a substanceabuseprofessional,drug testing laboratory,
medicalreviewofficer andany otherindividual designatedby law,
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SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND
OTHER SAFETY-SENSITIVE EMPLOYEES (Cont’d.)

Thefollowing alcohol and controlledsubstance-relatedactivities are prohibitedby the Federal
HighwayAdministrationsdruguseand alcoholmisuserules for driversof commercialmotorvehicles
andotherSSEs:

a) Reportingfor duty or remainingon duty to perform safety-sensitivefunctionswhile having
an alcohol concentrationof0.00 or greater.

b) Being on duty or operatinga commercialmotorvehicle (CMV) while the driverpossesses
alcohol, unlessthe alcohol is manifestedand transportedas part of a shipment. This
includesthepossessionof medicinescontainingalcohol(prescriptionor over-the-counter),
unlessthepackagingseal is unbroken.

e) Usingalcohol while performingsafety-sensitivefunctions.

d) Usingalcohol4 hoursor less beforeduty.

e) When requiredto take a post-accidentalcohol test, using alcohol within eight hours
following the accidentorprior to undergoinga post-accidentalcoholtest,whichevercomes
first.

f~ Refusingto submit to an alcohol or controlled substancetest requiredby post-accident,
random, reasonablesuspicion or follow-up testing requirementswill be viewed as a
positive readingandthedriver maynotperformany safety-sensitivefunctions,

g) Reporting for duty or remaining on duty, requiring the perfonnanceof safety-sensitive
functions, whenthe 5SF usesany controlled substance.This prohibition doesnot apply
when instructed by a physicianwho has advised the 5SF that the substancedoes not
adverselyaffecttheSSFsability to safelyoperateaCMV.

h) Reportingfor duty. remainingon duty or performingasafety-sensitivefunction, if the 5SF
testspositive for controlledsubstances.

Drivers and otherSSEswho are known to haveengagedin prohibitedbehaviorwith regardto
alcohol misuseor useof controlledsubstancesaresubjectto disciplinaryactionandpenaltiespursuant
to District policy andcollectivebargainingagreements,aswell asthesanctionsprovidedfor in federal
law. SSEswho have engagedin such prohibitedbehaviorshall not be allowed to perform safety-
sensitivefunctionsuntil theyare:

a) Evaluatedby a substanceabuseprofessional(SAP).
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b) Complete any requirements for rehabilitation as set by the District and the SAP.

c) Pass a return-to-duty test with the result below 0.00 if the conduct involved alcohol, or a
controlled substance test with a verified negative result if the conduct involved controlled
substance use.

d) The SSE shall also be subject to unannounced follow-up alcohol and controlled substance
testing. The number and frequency of such follow-up testing shall be as directed by the
SAP, and consist of at least 6 tests in the first 12 months.

The Superintendent of Schools shall ensure that each SSE receives a copy of District policy,
educationalmaterialsthat explainthe requirementsof thealcoholanddrugtestingregulations,andany
regulations and/or procedures developed by the District with respect to meeting those requirements.
The Superintendent or his/her designee shall ensure that a copy of these materials is distributed to each
SSF. who shall sign for receipt of all of the above documents, as well as other appropriate personnel,
prior to the start of alcohol and controlled substance testing as well as at the beginning of each school
year or at the time of hire for any safety-sensitive employees. Representatives of applicable collective
bargaining units shall be notified of the availability of this information.

The Superintendent or his/her designee shall arrange for training of all supervisors who may be
utilized to detennine whether “reasonable suspicion” exists to test a driver for prohibited conduct
involving alcohol or controlled substance use/abuse.

Any violation of this policy, administration regulations and/or procedures, and applicable federal
and state laws by a covered employee shall be grounds for disciplinary action including, but not
limited to, fines, suspension, and/or discharge in a manner consistent with District policy, collective
bargaining agreements and applicable law.

Regulations shall be established as necessary to implement this policy.

Omnibus Transportation Employee Testing Act
of 1991 (P1.102-143)
49 UnitedStatesCode(USC) Sections31 t36 and 31306
49 Code of Federal Regulations (CFR) Parts
40, 172, 382, 383. 391, 392 and 395

Adopted: 11/7/94
Revised: 12/18/95; 11/1/99; 12/1 9/05
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Personnel

SUBJECT: ALCOHOL, DRUGS AND OTHER SUBSTANCES(SCHOOL PERSO?N’EL)

The Board of Education, recognizing that students are often influenced by teachers and other
members of a school’s staff. impresses upon staff members the importance of maintaining a high level
of professionalismappropriateto their position, which, in turn, shall set a positive examplefor
students.

The Board, therefore, prohibits the consumption, sharing and/or selling, use and/or possession of
illegal drugs, counterfeit and designer drugs or alcoholic beverages in the workplace, or when the
effects of such drugs may impair an employee’s job performance. The inappropriate use of prescription
andover-the-counterdrugsshall alsobe prohibited.

Information about any drug and alcohol counseling and/or rehabilitation programs shall be made
available to employees. Data will also include the range of penalties, (consistent with local, state and
federal law~, up to and including termination of employment and referral for prosecution that will be
imposed on employees who have transgressed the terms of this policy.

Additionally, confidentialityshall be ensuredasrequiredby stateandfederallaw.

Education Law Sections 913, 1711 (2)(e), and 3020-a
Civil Service Law Section 75
SafeandDrug-FreeSchoolsandCommunitiesAct, as
reauthorized by the No Child Left Behind Act of 2001
20 United States Code United States Code (USC)
Section 7101 et seq.

NOTE: Refer also to Policies #3410--Code of Conduct on School Property
#6560-- Employee Assistance Program
#7320-- ~
District CodeofConducton SchoolProperty

Adopted: 1992
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SUBJECT: DRUG-FREE WORKPLACE

It shallbethe generalpolicy of theBoardofEducationto affirm that all programsin theDistrict
that receive Federal ifinds shall guarantee that their workplaces are free of controlled substances.
“Controlled substance” means a controlled substance in schedules I through V of Section 202 of the
Controlled SubstancesAct (21 USC 812) and as further definedin regulationat 21 Codeof Federal
Regulations (CFR) 1308.11-1308.15. An acknowledgment form shall be signed by the Superintendent
indicating that the District is in thE compliance with the Drug-Free Workplace Act. This policy shall
guarantee that not only Federally funded programs, but the entire District is free of controlled
substances.

The Board of Education directs the administration to develop regulations to comply with this
policy, and further supports such actions and activities of the administration as shall be required to
maintain a drug-free workplace.

Drug-Free Workplace Act
20 United StatesCode(USC)Section7101 etseq.
21 United StatesCode(USC)Section812
21 CodeofFederalRegulations(CFR) 1308.11 - 1308.15
34 Code of Federal Regulations (CFR) Part 85

NOTE: Refer also to Policies #3410--Code of Conduct on School Property
#6150--AlcohoL Dru2s and Other Substances (School Personnel)
#6560 -- Employee Assistance Program (EAP)
#7320 -- Alcohol, Toba~çp~DrugsandOther Substances(Students)
District CodeofC’onducton SchoolProperty

Adopted: 1992
Revised: 12/18/95
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SUBJECT: ALCOHOL, TOBACCO, DRUGS,AND OTHER SUBSTANCES (STUDENTS)

The Board of Education recognizes that the misuse of drugs, alcohol and/or tobacco is a serious
problem with legal, physical, emotional and social implications for the entire community. Therefore,
the consumption, sharing and/or selling, use and/or possession of alcoholic beverages, tobacco
products, illegal drugs, counterfeit and designer drugs, or paraphernalia for the use of such drugs is
prohibitedat any school-sponsoredeventor on schoolpropertyat all times. The inappropriateuseof
prescription and over-the-counter drugs shall also be disallowed. Persons shall be banned from
entering school grounds or school-sponsored events when exhibiting behavioral, personal or physical
characteristics indicative of having used or consumed alcohol or other substances.

Through the collaborative efforts of staff~ students, parents/guardians and the community as a
whole, a comprehensive program shall be developed addressing alcohol, tobacco, drugs, and other
substances to include the following elements:

Primary Prevention

Preventingor delayingalcohol, tobacco,drugs,and other substanceuse/abuseby studentsshall
be the major focus of a comprehensive K through 12 program in which proactive measures of
prevention and early intervention are emphasized. This program shall include:

a) A sequential K through 12 curriculum based on recognized principles of effectiveness that
is developed and incorporated into the total educational process. This curriculum shall be
concerned with education and prevention in all areas of alcohol, tobacco, drugs, and other
substances use/abuse;

b) Training school personnel and parents/guardians to reinforce the components of the policy
through in-service and community education programs with up-to-date factual information
and materials.

c) An effort to provide positive alternatives to alcohol, tobacco, drugs, and other substances
use/abuse through the promotion of drug/tobacco/alcohol-free special events, service
projects and extracurricular activities that will develop and support a positive peer
influence.

Intervention

School-based intervention services shall be made available to all students, grades K through 12,
and provided by prevention professionals who are appropriately trained in this area. The purpose of
intervention is to eliminate any existing use/abuse of alcohol, tobacco, drugs, and other substances and
to identify students considered to be at risk for use/abuse. Intervention programming shall include:

(Continued)
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a) Counseling of students in groups and as individuals on alcohol, tobacco, drugs, and other
substance use/abuse. Counselors shall be appropriately trained and skilled school staff
assigned for this purpose.

b) Referring students to community or other outside agencies when their use/abuse of alcohol,
tobacco. drugs, and other substances requires additional counseling or treatment. Referral
is a key link in schoolandcommunityefforts andtheprocessis basicto thedissemination
of information regarding available counseling and health services;

c) Providing a supportive school environment designed to continue the recovery process for
students returning from treatment. A re-entry program may include continuing student
and/or family counseling and emphasizing positive alternatives to alcohol, tobacco, drugs,
and other substance use/abuse.

d) Developing a parent network to serve as a support group and provide a vehicle of

communication for parent education;

e) Ensuring confidentiality as required by state and federal law.

Disciplinary Measures

Disciplinary measures for students consuming, sharing and/or selling, using andIor possessing
alcoholic beverages, tobacco products, illegal drugs, counterfeit and designer drugs, or paraphernalia
for theuseof suchdrugsshall be outlinedin the District’s Codeof Conducton SchoolProperty.

Staff Development

There shall be ongoing training of District staff about the components of an effective alcohol,
tobacco and other substances program. Training shall include, but not be limited to, District policies
and regulations and the staffs role in implementing such policies and regulations. Teachers shall be
trained to implement the District’s K through 12 alcohol, tobacco, drugs and other substance
prevention curricula; intervention staff shall be suitably trained to carry out appropriate services.

Implementation, Disseminationand Monitoring

lt shall be the responsibility of the Superintendent to implement the alcohol, tobacco, drugs, and
other substances Board policy by collaboration with school personnel, students, parents/guardians and
the community at large.

(Continued)



2002 7320
3 of 3

Students
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Additionally, copies of Board policy shall be disseminated to District staff, parents/guardians and
community members, The Superintendent/designee shall periodically review the tobacco, drugs and
alcohol abuse prevention program to determine its effectiveness and support appropriate
modifications, as needed.

Safe and Drug-Free Schools and Communities Act,
As reauthorized by the No Child Left Behind Act of
2001
20 United States Code (USC) Section 7101 et seq.

NOTE: Refer also to Policies #3280 -- Community Use of School Facilities
#3410--Code of Conduct on School Property
#5640-- Smoking/TobaccoUse
#7310 -- School Conduct and Discipline
#8212-- PreventionInstruction
District CodeofConducton SchoolProperty

Adopted: 1992
Revised: 12/18/95;12/17/0?;11/18/02


